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PART-1 (MCOs)(COMPULSORY)

Ao : ption/answer and fill in the appropriate Box Il on the OMR Answer Sheet.(20x1=20)
. {Em. Wers given anywhere else, other than OMR Answer Sheet, will not be considered.

respect to one of the definitions, public admi field is mainly concerned with the means for:-
(A) Implemen s p administration as a nly

enting Political Values (B) Maintaining Cultural Values
(ﬂfl"romulmg bureaucratic governance

Q.1. (i) Select the best o

b | ‘N (D) None of these
: cw PI_III: Management’ (NPM) is a variant of public administration’s:
3 (A) Political Approach (B®) Managerial Approach (C) Legal Approach (D) None of these

Main structural elements of Max Weber's concept of bureasucracy include:

(A) Hierarchy of authority (B) Career structure through specializations (C) Both (A) & (B) (D) None of these
4, Stepken Robbins has organized the leadership studies into:

(A) Trait, behavioral and political theories (B) Trait, behavioral and contingency theones

(C) Scientific management / need theories (D) None of these
5.  Maslow’s theory of human motivation based on hierarchy of needs, also includes:
(A) Self-actualization ) Self-esteem (@) Both (A) & (B) (D) None of these
6. In public administration, the organizational structures are highly representative of the competing:
(A) Bureaucratic and law enforcing groups (B) Political, social and economic groups
(€) Civil servants and police groups (D) None of these

7. Recent literature on public administration in South Asian perspective highlights that main reason of rampant
w in public offices of developing countries include:
Cultural and social phenomenon (B) Work life balance issues of employces
(C) Low salaries compared to privale sector (D) None of these.

8. In South Asian context, administrative reforms concerning administrative structures and procedures are
undertaken to improve governance under the needs of:

(A) Keeping in step with globalization (B) Moving towards privatization and deregulation
Both (A) & (B) (D) None of these
9.  The *Civil Service’ structure, considered as backbone of public administration of Pakistan has been derived from:
(A) British India Corporate Services (B) All India Muslims Civil Service
(€Y Indian Civil Service (D) None of these
10. Im 1973 Constitution of Pakistan, the legislative lists dealing with all federation and issues included:
(M Federal Constitutional Lis (B) Provincial development plans® List
 (C) Local Government List M{D'J None of these
- 11.  As per constitutionai provis m?'ﬁ-‘ll removal of provincial governors in Pakistan rests with the:
-~ (A)Proyinoinl & :tt'i-’?ffi Federal Govemment (C) As per decision of Senate (D) None of these
12, Lﬁj gerial approach to pﬂl:ﬂ-:l-hlnth;;-u-m the organizations, essentially along the lines of:
(A) ith's Productive Labor ) Frederick W. Taylor’s Scientific Management
; ide __._14;-\_ (D) None of these :
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delivery of:

(NOTE: ()
(if)

An organization’s efficiency and effectiveness cuy
Principles falling under: “(A) Administrative my

(iii) All the parts (if any) of each Question

be improved through the application of administrative
(C) Scalar chain thq,,},m"“’“""' theory (B) Bureaucratic management theory

Public-private partnership is a contractual arrag (D) None of these

Efment between govern t and private sectors for the
{A) Private services funded by pubi; B ment a P
J4C) Both (A) & (B) ¢ sector (B) Pu?:;; f\ﬂﬁ:; lﬁmnud by private sector
one of these
PAR 11

Part-11 is to be attempted on the seng
Attempt ONLY FOUR qucﬂmn:';.mc Answer Book.

PART-IL. ALL questions carry EQUAL marks.
places. must be attempted at one place instead of at different

Q. No. 2.

Q. No. 3.

(vi) Extra attempt nf any question or any part of the question will not be considered. 4\

To a large extent, contemporary concept of political neutrality grew out of 19® century civil

service reforms. How do you look at lhmmrumu in the following statements in relation with

Pakistan?

a. Public sector employees should not use their positions to advance the general political
goals,

b. Public administration is not a politically neutral managerial setup, rather be considered in
terms of political choices.

Many observers feel that the contemporary HRM practices in public sector organizations are oo (20)

mpﬁnudmhuﬁdmnmﬂhm,mwﬁcm;ﬁmmM

Pakistan:-

a. Rmmwﬁq,uﬁm mﬂhmmmmwblm
uﬂnrH:ghhﬂu:hutﬁlh y

b. Accountability, p *.,_&..-;:;.if:: muﬁnn- / rewards of the public sector
mphyuu.l—lighﬂﬂn

e e tareie P — s f .1‘ ./ personal nterest. Above i view,  (20)
answer o questions:-
a. What are main reasons of corruption i o “I w
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Hﬁhﬂlﬂ;mﬂpﬁmhﬁh (20)
es. Explain two theories out of those for
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